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Organisation Development

Present State Transition
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The Tangible - The Rational

Organisation

Surveys and Feedback
Whole Organisation Change Events

Strategy

Senior Leadership / Board Development
Strategic Planning / Visioning Facilitation
Whole System Partnership Development
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Coaching and Active Listening Values, Brand
. ! and Culture
360 Feedback and Working Styles Analysis
Education and Training Programmes
Leadership Development
Action Learning and Mentoring

Competencies
* Technical
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Leadership

The Less Tangible - The Behavioural - The Emotional
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